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How I got here.

Dispatch 01 -QZ-

Over the last two years, I've believed
deeply that what we’'re living through
is not just a technology shift.

It’s an identity shift.

The ﬁ'zfa{ Enfﬂrmzd that beli f

Hundreds of conversations.

Thousands of data points.

Countless moments of recognition.

One question that keeps getting sharper.

I've studied the culture.

Listened to the arguments.

Watched AI get blamed for everything
and credited for too much.

And through all of it,

one truth has not moved:

\ Pe,af[& aren't 5"”’74“5 ed

{ about AL. ‘
{ .77% ”15 {ﬂﬁﬂ?‘ahsda{ ﬂhéa@‘
{., themselves.

\‘ -

This field dispatch is the clearest signal I can offer right now.

Not the whole map. Not the final story.
But a real summary of what I'm seeing,

hearing, and beginning to understand.

Thank you to everyone who has said ves to this work.

The ﬁ'ﬂ[d
S0 fa,r s——

(/‘_

S

>80

QUALITATIVE
INTERVIEWS

in depth, one on one

| M
INTERVIEWEES AS INDEPENDENT
SURVEY RESPONDENTS RESPONDENTS
|
|

their voice in both

across six surveys

H SIGNAL by Allyn | Identity Gravity Field Dispatch 81
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What the data THREE SIGNALS AT DISTANCE

is telling me.
30.6%

Patterns emeryu{.

The independent sample did not

know me, had not been interviewed, 323%
and had no reason to validate the

story I thought I was hearing.

Several of the same tensions
appeared anyway. 24 .3%

WHAT I CAN SAY NOW

life could look coherent
outside while feeling
substantially less
coherent inside.

felt substantially more
alive when thinking or
talking about certain
possibilities.

had realized others
depended on a version
they might no longer
want to maintain.

roles, constraints and possible futures than by generation or

% Identity strain was better explained by current change, depletion,

gender alone.

Readiness to change was not the same as capacity to act. Money,
energy, caregiving, health and practical freedom shaped whether

people could experiment.

recognition or

being on the right path sometimes stopped settling the question

Familiar evidence of competence, usefulness,
A\

of who someone was.

4} For a majority of governed groups, guestioning would probably
¢ still exist without generative AI. AI more often amplified,
+ exposed or accelerated an existing transition.

@ EVIDENCE STATILS: Supported Study 1 findings with

sample/context boundaries.

II SIGNAL by Allyn | Identity Gravity Field Dispatech 81
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. FOUR TENSIONS |
VO’LC@. I'M BEGINNING To SEE

|
. |
|

—

The experience is not one thing. BELONGING ii BECOMING

(1

1 feel more like a beginner
than I have in years, and
I mean that positively.

RESPONSIBILITY €= SELF

Survey respondent

* de-identified CLARITY S COMPLEXITY

1 | KNOWN PATH €=  UNWRITTEN PATH

I'm less attached to title,
status or following the
career trajectory I might
once have assumed.

Survey respondent
¢ de-identified

N o Sy

14

I can be genuinely uncertain
about where I will end up
while still being very
comfortable taking action,
experimenting and learning
along the way.

Survey respondent
* de-identified

| I SIGNAL by Allyn | Identity Gravity Field Dispatch 01
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By ALLYN

The field 1s not
the problem.

It s the system.

Work, money, relationships, health,
responsibility, belonging, accumulated
evidence and possible futures do not
act alone.

I started thinking about identity as
a field. The easiest way to picture
it is something like a personal solar
system, although an imperfect one.

Things sit in the field with different
amounts of perceived mass. Unlike
planets, their mass is not fixed.
Meaning changes it.

A job can carry enormous mass because
it provides income, recognition,
belonging, competence and proof. The
job may mot change while its authority
inside identity begins to weaken.
Something barely visible before can
begin gaining mass.

That changing configuration is what

I mean by Mmﬂdg er&ty.

CORE LANGUAGE

—

- IDENTITY FIELD

@ what currently exerts influence on

who I am and who I am becoming.

how important, consequential or

. . PERCEIVED MASS

X

authoritative something feels now,

® " IDENTITY GRAVITY

® the push, pull and influence created

by the whele configuration.

j "\ TRAJECTORY
\ ,/’;# ' the direction that begins to

emerge from the system.

The process (s comumon.

TA& :t!l"ﬂf‘l‘?ﬂ w WM

e ——

EVIDENCE STATUS:

Mass remains provisicnal theoretical shorthand;
Study 1 did not directly estimate numeric mass.

“ SIGNAL by Allyn | Identity Gravity Field Dispatch 01
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BY ALLYN

ITS PERCEIVED MASS CHANGED.

Reweighting.
When the old evidence S o,

more perceived mass less perceived mass
stops settling the question. ™ i“‘“‘"""‘? \ W{Pmﬂty

We accumulate evidence: title, degree,
income, usefulness, recognition,
sacrifice, the path already traveled.
Over time it helps answer: Who am I?

The pattern is not that this evidence
suddenly becomes false. It can remain
completely true.

What changes is its authority.

A person can still know they are good
at the job and no longer believe the job
should determine what comes next.

4

I'm less attached to title,
status or following the
career trajectory T might
once have assumed.

Survey respondent e de-identified : .

The object did not necessarily
disappear from the field.
Its perceived mass changed.

L

3 Samtlw;g' can remain true T |

without remaining in 5‘”"3‘ EVIDENCE STATUS:

01d proof leosing authority has strong
mixed-method support.
Ma#be. this is what Reweighting is working theoretical language.

r&w&égﬁf&tg fe;e,!'s like.
e T L

| I SIGNAL by Allyn | Identity Gravity Field Dispatch @1 _9_6_
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Bounded Agency.

Se,e,én.? another future s not the
same as haym? room to reach ct. (i,

People can know something needs to change
and still lack the practical room to
change it. From outside that can look
like indecision.

POSSIBILITY + ROOM

the future has pull and enough
time, energy, money, support
or freedom exists to test it.

WHAT THE DATA ADDS

POSSIBILITY WITHOUT ROOM * Practical room remained a meaningful

the future has pull, but the field predictor of readiness for larger change.

lacks enough practical capacity  Constraint did nct erase future pull.

to generate movement. 4 2 i
+ Future aliveness +» willingness to test:

p=.248, N = 426.

¥ Same desire. thfy'enf fr.e.fd

' O 3 WP

EVIDENCE STATUS:

Not moving does not necessarly K TRAPPED CLARITY
mean not bwwu? working. language for a future

il i y !. Trapped clarity is -qnerging

E ; nm:‘j language, not a validated
o ?d g construct.

to move toward it.

| I SIGNAL by Allyn |  Identity Gravity Field Dispatch 1 07
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Endurance vs. Adaptability.

Being able to carry more is not the same as being able to move.

I have spent a lot of my life admiring people who can carry a lot.

I assumed some version of that strength would also make change easier.

The data complicated that assumption.

ENDURANCE
How much can I keep carrying?

I ) I S e

!\
%
Iy
=
%
Eﬁﬂl".

This is not an argument against endurance.

The question is whether it is helping someone

through a difficult season or quietly preserving

an increasingly poor fit.

Carrying more is a skill.

So is knowing when carrying more

is no longer the answer.

' ' SIGNAL by Allyn

Identity Gravity Field Dispatch @1

ADAPTABILITY

How effectively can I respond
when the field changes?

Adaptability predicted readiness for significant
change after adjustment. Endurance did not.

Endurance was more related to depletion and may
keep an existing arrangement functioning after fit
has started to deteriorate.

/——Jr I CAN HANDLE IT. -\

I keep
handling it. I absorb more.

t v

Less pressure The system
for the system keeps working.

to change.
‘-\_1 Others keep
depending on me.
Competence can preserve the thing

I may need to reconsider.
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The Demographic
Surprise.

[ the Gen X
wauldu?;t the 5for3¢.

———

I came into this research with a ' /mer
strong hypothesis about Gen X women: ¥ 8
decades of technological and
workplace change, caregiving,
financial responsibility, leadership,
children growing up, parents aging.

It seemed reasonable to expect
substantizlly more identity strain.

77w;; didn't.

On the core identity-evidence
measures, Gen X professional GEN X YOUNGER

= &
women and younger professional .H:\ 49% : PROFESSIONAL 51% PROFESSIONAL

.,

women looked remarkably similar. WOMEN WOMEN

That forced me to ask a better
question. Core identity strain: no significant difference.

K What if the Gen X —

dgﬁcew B ADE hiis / EVIDENCE STATUS:

W fj,‘# ffd; but what Study 1 does not support a claim that
. core identity strain is unique to

L%e? have become practiced r Sy

afdom?r;n.sedeié?

l' SIGNAL by Allyn | Identity Gravity Field Dispatch @1 09
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The More Interesting
Gen X Signal.

The data made & more uufe.'uﬁn?

|'

a ) Gen X professional women

1 86.6% showed high endurance. learn

/ \ .
( os | Younger professional women
1 68 ZA showed high endurance.

U __ J &5

This is not evidence that Gen X women
are simply more resilient.

The interesting signal may be
extraordinary practice at keeping
things functioning while change
keeps arriving.

e
o

THE NUMBER THAT GOT MY ATTENTION = @ ™ 2 D . @ e Cj} @ )%

-8 "'\ desktop  intermet  email  mobile social  cloud  remote

work
absorb (& o translafte & o make £ work
keef: everyone mown? . re,auzﬁ

I am increasingly interested in a
historical configuration: decades of

’4 W gf W’L technological adaptation + accumulated

Technology adaptation was associated with a’tﬂb bmfh. res?onsibihty . Fraﬂiwj endt-:ranoe %
increased opportunity and increased obligation: can . 1#?"5““ TRIEIE R C W
capability, recognition and independence o M M«d: arriving at the same moment.
traveled alongside rising expectations : -
and pressure. obw That configuration may prove more
& T : meaningful than the generation
C wnds label itself.
gmfe}feﬂ&& Cﬂfﬂf?&’ .

So can ab&gﬂfiﬂ' on.
JE—

' ~

66 Maybe the interesting thing about Gen X
cﬁmvgzﬂoaémua?zaé&.

And what that Pracﬁk& has cost.

l | SIGNAL by Allyn ‘ Identity Gravity Field Dispatch @1

EVIDENCE STATUS:

Historical configuration is an emerging
interpretation, not a claim of generational
uniqueness.
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Al Enters
the Field.

Al (s not the orz'gf.'n .s‘.farg..

A1
' | S I G N A L | Identity Gravity Field Dispatch @1

I did not start this research
believing AI was causing an
identity crisis. The interviews
would not let me.

People were already
questioning work, direction,
usefulness, ambition,
responsibility and what they
wanted the next part of life
to look like.

For a majority of governed
groups, that questioning would
probably still exist without
generative AI.

X So Al is not
the aré?dm 56“1?-
*-Ifds@a.ﬁz&(

EVIDENCE STATUS:

Strongly supported with
causal boundary.

The counterfactual is
self-report, not a causal
experiment.

| ' SIGNAL by Allyn Identity Gravity Field Dispatch @1
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But AI May Change
What Feels Possible.

AL is now in the field.

Once AL enters the field, it can
change relationships among things
already there: capability, expertise,
expectations, experimentation and
possible futures.

Al-related increases in perceived
capability were associated with
expanded possibility. Capability
gains were also associated with
expectations that other people
may demand more.

K Fossiblity and
d»&?aﬂcw can rise fo‘?cﬁl.r.

For some people, AL functioned as a

low-risk place to explore an idea,
rehearse a decision, ask a question

they were not ready to ask out loud, « o K——- :
or test whether something previously &
impractical might actually be possible. The important shift may happen wi AT stops
.:‘_g._." . being only a utility tocl and begins changing
Bt St s A feasibility.

c/um?u fw:ﬁda.} not .errpf? when o

- . % wicreases Pro

Has AI simply helped me do more of what I already do?
Or has it made something imaginable that previously

EVIDENCE STATUS: felt too expensive, complicated, inmaccesibile or
Al capability/possibility and far away to seriously consider?
reflection/rehearsal findings are

supported with scope boundaries. .*_ AI did not create the fdd’

— ; e g Ifnw#ﬁtc&aﬂ?)!g‘wfmﬁmit_oy_tdﬁ.-" =
12

l ' SIGNAL by Allyn Identity Gravity Field Dispatch @1
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BY ALLYN

= \

RESUME

Sometimes movement
comes before certainty.

EAPERIENCE

I assumed identity change would look orderly:

DIRECTOR

notice something is wrong, figure out what
OPERATIONS

you want, decide, act, eventually feel like
the new version of yourself.

The interviews kept breaking that sequence.

People were writing before they called
themselves writers, building before they
thought of themselves as builders, setting
boundaries before they could fully explain
what had changed.

_ . EXPERIMENT LOG
ACL‘E{J‘I!. taas J'IL'[‘ az'lwa#,j &E )"E-._'.\M!f{f 0)[ C{ﬁf{.{(ﬁ{_

\‘/ wrote the fAM? £/12
Firat ﬁ'n:fc‘ melSy.

e -— 2 &
Bul & excsts, e i
Tl oy 5
i, .

Sometimes aclion was c:reafuu?. L.
P— [

POSSIBILITY —> TRY SOMETHING —> ACTION —> NEW EVIDENCE —>
Not deg&s. More like evidence aﬁm&(&ﬁrxg

Aerve + cunajrﬁ?.

Gﬂ#ﬂr CMW.’JR{{GR .

Evidence changes what becomes believable.

CHRE

V/ bried the project /22 ,
New skells, Learned h—1 =
a J.'rof

—_
OLD EVIDENCE: NEW EVIDENCE: \/ said no ¢/27 [
I have always been I wrote the thing. Hard. A-k.:u.my. Mo
good at this. People I tried the project. Felt aligned —

rely on me for this. | I said mo. I took
This is what my the meeting. I built
résumé proves. something. ‘/’ bectt _,am,_ﬂr_,_'n? A0
£ 02
Pr'ﬂfat‘:fpe wi.
Proud of thes.

?—Aﬂ_ L:ﬂ'iﬂ(?{ﬂ.zdl JE!.;I FLoi j!ﬂ..j Fe -\'_'ﬁ.l'.f?l(J -

An experiment is not a commitment.
Trying something does not require declaring
a new identity. It creates information

% You may not need more certainty.
You may need new evidence.

EVIDENCE STATUS:

Strong qualitative convergence supports
action-generated identity evidence.
Longitudinal research is needed to
establish sequence and causality.

' ' SIGNAL by Allyn Identity Gravity Field Dispatch @1
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BY ALLYN —

Identity is
always in motion.

If the field can reweight, evidence can
gain or lose authority, new possibilities
can becowe consequential and action can
create new evidence, identity cannot
reasonably be understood as something
fixed that occasionally gets disrupted.

The motion 5 not ﬁﬂ:;hﬁumgpﬁbn.
The motwon o5 the condition. .

I do not think this means there is no
continuity in who we are. Values endure.
Relationships matter across decades.
Certain commitments and ways of seeing
the world can remain remarkably stable,

But continuity is not the same as permanence. R You are allowed

o remacn Hourself
A version of me can be completely real, R “ME -l‘ttdmr?
deeply chosen and sincerely lived R Jorteons efise.
without being required to remain the 1
version that organizes every future
decision. . j
Rt
j U”Y’THAT

CONTIN

A \ £ 6o
'. P e | . ' ENDURE=
THEN | = RN

ol \ R e ¥ __FF values
| | " '|BEC°HMI e ' V:/ Piﬁz.-. I love
I ) /. Wt of 5%
Same person. Lﬂﬁffemnf mf?maﬁoa \ the ”:::;ib

1 J 'Cﬂ

There may not be one true identity waiting
underneath everything. There may be a

continouusly updating relationship between
what I have lived, what matters now, what

others need from me, what the world makes * Continuity J:S real.

possible and what I am beginning to imagine. Permanence is EEE required.
You are allowed fo remacn ogo.umsez"f

Many cultural stories assume departure, cwutele écmm}? Sorteone else. .

ordeal, return and a recognizable new state.
Real identity change may be messier.
Sometimes there is no clean threshold.

The field simply keeps moving.

EVIDENCE STATUS:

The one-true-identity argument is
a working interpretation, not a
Study 1 finding.

. . SIGNAL by Allyn Identity Gravity Field Dispatch @1
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Not every
disruption 1s
an activator.

Some events change the field
dramatically without telling us
where to go next: illness, grief,
caregiving, aging, a layoff,

a relationship ending, a role
disappearing.

S omething can e stabdize
the field without actirating

anewt‘/mficﬁany,

changes the

& DESTABILIZER
? something that

existing field,

possibility more 7 2y (
imaginable, legitimate, ' ( .
feasible or actionable.

— S e - "

' ' SIGNAL by Allyn Identity Gravity Field Dispatch @1

weakens an cld role, | ol 7 e
changes relationships, e Z L T ,,
removes certainty or £ \Q-“':’l; i o Ly
e Ta R e
increases cost. ' &-ﬂﬁ’ﬁk’\\ L
| M il - i .
L" - I\"‘\_“ 2 :l? | I 4 ) !
r 3 - 7 ] 5y J i
g% LPVRNSE S ) )
p— ——— — — o St _.-j-". - _'..a"' -
" - ; ,_.-*‘. ‘f‘. ‘(-"" /_/
!/ ACTIVATOR O— BT o
- ,‘. - s , ir - -.-“ - F = = %
"'O something that o s / i A =
- - = rl i ."r 1" #a = T
I\ makes movement s ' Ral v 4 e A
’ * T _._-—' 1 ] f A f # '_
toward another - v SN i
! - ,/ -

DESTABILIZER

ACTIVATOR
makes moverent
toward another

pa.s.n.’éz?;%s more

| 45
ima?md&.,f

S
\ '\._‘ : p

?

Sfeasidble or aclionable.
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BY ALLYN

y lS 4 ‘Efgft-!-s the curn:—.‘nt
not one thing. iy s A

I kept looking for one explanation. AUTHORITY

Was the current life too costly? * Does the old evidence still
e =

Had the old identity stopped fitting? deserve to organize my life?

Was something else becoming

more attractive? Did people finally S0 PULL

Is something else becoming
meaningful enough to exert
influence?

have enough room to act?

The answer is increasingly
that these are different

questions. They describe ﬁ ENACTABILITY

Can I actually do

different mechanics inside st Al albodt 17

the field.
These can move independently.
- ) P L Sl Dot W L o d R
WHAT APPEARS MOST CONNECTED TO EMERGING POSSIBILITY?
01d proof no longer sufficient « p=.91%
possible-but-not-practical direction N = 4286
Role no longer provides the same structure < p=.464
possible-but-not-practical direction N =426
Others depend on current version p=.364
possible-but-not-practical direction N = 4286
Low practical room <> possible-self pull p=.111
N =402
oLo Responsibility alone is too blunt a measure. What maiters
] is whether it consumes room.

/ For larger change, practical room remained significant
Wl in the adjusted model: p = 347, p = .007.

Change does not have one cause. /¢ has a configuration.

Q EVIDENCE STATUS
Associations only; cross-sectional data do not establish causality.

' l SIGNAL by Allyn | Identity Gravity Field Dispatch 01
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risk the present?

Any meaningful move carries risk. The known

field has evidence behind it: income, competence,
belonging, predictability, identity evidence,
other people’s expectations.

The reward is different.

It is often imagined
before it is proven.

THE KNOWN FIELD THE IMAGINED REWARD
7> -1\ P 3 pas x\-. : ™\ :
$  ®  ww @ | @ | P
income competence balol-'lging < -y aliveness freedom meaning

@ ®@® Q) )

-4 : i
predictability identity other curiosity possibility
evidence people’s
expectations

One side has recg.',"pts. The other has ﬁ'magt'natwn.

The data does not answer the risk question.
It gives me a clue: movement may become more

TWO DATA CLUES

:\) 0ld proof weakening ¢ p =.515 imaginable as old evidence loses authority and
s /  possible future emergence N = 426 another future becomes emotionally vivid
enough to matter.
'.‘\ ! £ v Future aliveness < P = .240 . EVIDENCE STATUS
o illi t -
= ok B N = 426 Working hypothesis, not vet tested

as a joint mechanism.

Reward may not need to be certainty. Perhaps another future only needs to become
believable enough to justify an experiment. Not a resignation. Not a declaration of a new identity.
Just enough possibility to generate one more piece of evidence.

@ NEXT QUESTION

What level of perceived

Risk asks me to leave evidence behind. Reward asks me to believe in reward or future credibility
is enough to make someone

evidence I do not have yet. willing to risk a k

Maybe imagination is doing more work here than I realized. identity configura

iy 3

' ' SIGNAL by Allyn | Identity Gravity Field Dispatch 01
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I can see the field.

I cannot yet see 1t move.

Everything in this report is a snapshot.

Interviews let me reconstruct how people
believe they arrived where they are.

The survey lets me see relationships among
identity evidence, possibility, constraint,
adaptability, endurance and movement.

¥
/ \

L]

Both are enormously useful. Neither
lets me watch the configuration change.

=
"

The missing variable is time.

I want to see what changes first.
What gains mass. What loses authority.
What creates room. What generates movement.

-

Repeated
pulses.

From reconstruction
to observation.

Check-ins over
time.

Not surveillance.
Not constant measurement.

Enough contact to see change
without turning someone’s life
into a laboratory.

AR

This is where some of you
come in.

Some people reading this were among
the first to sit across from me. Some
answered the survey before 1 knew
what the data would say.

The next phase asks: will you let
me stay curious with you a little
longer?

EVIDENCE STATUS

Q

“ SIGNAL by Allyn |

b
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identity  possibility constraint adaptability endurance movement
evidence 7

01

N

T2

APR 2025

| T1

-

AUG 2025

JAN 2025

|

e
PR

e — e

o the missing

2 &

=)
Field Moments of Follow-up
notes. movement. conversations.
Context between What shifts. Deeper
the moments. When. understanding.

€6 The theory is becoming
clearer. The movement is
what I want to see next.

So I'm staying with the field.

Next phase is longitudinal by design. This is a research direction, not yet data.

Identity Gravity Field Dispatch @1

variable: time
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Come 1nto
the work.

T

This work is meant to be lived while
it is being built.

I could disappear now, take the
interviews, survey, emerging theory
and unanswered questions, and
come back when everything is
cleaner. I don't want to.

Part of what interests me is what
becomes visible when the process
itself remains open: wrong
hypotheses, changing language,
findings I did not expect, questions
that send me somewhere new.

I want this research to remain
cumnulative, participatory and alive.

So there are a few ways

into the field.

k|
-

You are seeing this before
most people do.

This is not the public conclusion
of the research.

It is a field dispatch from
somewhere in the middle.

If you are reading it now, you
helped create the conditions

for what comes next.

Stay in the loop.
Challenge the thinking.
Follow the field.

I have a feeling we're only
getting to the interesting part.

“ SIGNAL by Allyn

O
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SIGNAL BY ALLYN
the larger body of work.

STEP INTO
THE RESEARCH

oontinue answering questions,
join the longitudinal cohort,
challenge the thinking,

BRING THE
CONVERSATION

INTO A ROOM

keynotes, warkshaps, leadership

conversations and organizations

navigating identity, work and Al

FOLLOW THE THINKING
Identity Gravity on Substack,

longer essays and ular
reg

Field Notes.

HEAR THE SOUNDTRACK
music is part of how I make
meaning; sometimes a song
gives me language before

the research does.

WATCH THE WORK

IN PUBLIC

Linkedln, Instagram, Facebook
and TikTok. The point is

conversation, not distribution.

Identity Gravity Field Dispatch @1

STEP INTD
THE RESEARCH

SIGNAL BY ALLYN

signalbyallyn.com signalbyallyn.com/

participate

BRING THE FOLLOW THE

CONVERSATION THINKING
INTO A ROOM (Substack)

signalbyallyn.com/ allynbailev.substack.com
speaking
HEAR THE
LINKEDIN
SOUNDTRACK

allynbailey.substack.com/ linkedin.com/in/

p/the-soundtrack allyn-bailey

INSTAGRAM TIKTOK

tikrok.com/

instagram.com/

@"a]lynhaill:_v @a[lynhaiir}'

ilé;'{’ FACEBOOK
S

facebook com/sharerphp?u=htps://signalbyallyn.com
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i -
y I am doing this. |
Fatterns
= i / emerge
I started this work because | could feel something happening g ¥ . . . :
around me that the usual language did not quite explain. ; LS, - -
b ’ i -

. : £ -
People were not empty vessels waiting to reinvent themselves. o : S b ®
They were carrying histories, responsibilities, evidence, Y 2 a T i z \
relationships, competence, grief, possibility and futures that had £ RSy R - ,f iy s (A

; gt ) . v . rdents H:_p

not yet earned enough proof to be trusted.

i5 met
one thing
I wanted language that could hold all of that without turning i

change into failure, indecision into weakness, endurance into
virtue by default, or technology into either villain or salvation.

The research is beginning to give me that language.
It is also making the questions better.

I hope this work produces a model rigorous enough to explain
something real, practical enough to help people see their own
field more clearly, and humane enough to leave room for the
fact that becoming is rarely clean.

I hope it gives people permission to notice what has changed
without immediately demanding an answer. To distinguish
what still matters from what simply has history. To recognize
when they need clarity and when they actually need room.
To create new evidence before they are ready to make
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And 1 hope the people who have trusted me with their stories, |
their data and their uncertainty can see themselves treated here |
with the seriousness they deserve.
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I am not looking for the one true identity.
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I am trying to understand how people
continue becoming.

The field changes. Mass shifts. Forces realign.
A new trajectory begins to appear. i

The field is moving. The work should be allowed /1
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